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c A R E EXAMPLE 2: POST ANESTHESIA CARE UNIT (PACU) MET TARGETED
C OLASOLIO CERTIFICATION GOAL

Foundation to our Culture Provide one example, with supporting evidence, demonstrating nursing has met a targeted

goal for improvement in professional nursing certification by unit or division.

Goal: Increase the percentage of eligible PACU registered nurses with a professional nursing
certification to 75.00% by the end of 2018, and maintain the percentage of eligible PACU
registered nurses with a professional nursing certification at 75% or above by the end of
2019.

Result: PACU exceeded its goal, achieving 80.00% by the end of 2018, and 100% by the end
of 2019.
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Clinical Indicators
Falls F'E_r 1,000 Patient Vi_sits

00s

Falls with Injury Per 1,000 Fatient Visits
0.01

RN Education

RMs w BSM ar Higher )
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2020 Unit Goal=100% for all eligible RNs NOMNGI 20.18%
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Likelihood recommending facility Top Box%
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Staff effort: include you in treatment Top Box%
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NK1 — Nursing Research Study NK5 = Innovation

The Effect of an Educational Intervention on Perioperative N Dri
urses vrive
Registered Nurses Knowledge, Attitudes, and Behaviors towards

Pressure Injury Prevention in Surgical Patients.

Study Start Date: May 12, 2018
Study Completion Date: December 13, 2019

Innovative Solution to
Communication

NUrsing

Findings shared at New Knowledge Shared —
Governance Council on January 15, 2020

Next steps being led by: Catherine McCarthy, BSN, RN, CNOR,
OR clinical nurse/PI and Ke"ey Kissqne, MSNI RNI CNOR, OR Credit for "In The Spotlight” section - Eden Simms BSN, RN

Educator Clinical Nurse in PACU and member of the CNO Adviscry
Council
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