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      Nursing News 
         May 2020                                                    

Celebrations: 
• Congratulations to Karla Vallejo, MST of 5 North.  Karla was one of 6 recipients to win the Northwell 

Health Debbie Tascone Nursing Scholarship- there were over 100 applicants.  Karla is presently 
enrolled in the Mercy College BSN program and is also a Nursing Promise Scholar.   

• Denise Battala, RN of MCH received her BSN from Chamberlain University. 
• Andrea Piedrahita, RN of 5 South obtained her BSN from Mercy College.  
• Victoria Nwokocha, RN of MCH received her NP in Women’s Health from SUNY Downstate.  
• Catherine McCarthy, RN of the OR received her MSN in Nursing Education from Ramapo College.  
• Erin Brady, RN of the ED received the Northwell Zuckerberg Family Nursing Excellence Award. 
• Nancy Fox, RN of Organizational Development is a nominee for the Hudson Valley Magazine 

Excellence in Nursing Award.  The awards ceremony is scheduled for September.    
 
 
North 90 Awards: The following units were presented with the NorthStar 90 Award which signifies 
achievement in the Press Ganey 90th percentile for Willingness to Recommend.  NorthStar 90 is a well 
deserved recognition for the amazing collaborative effort of all staff members who contribute to the patient 
experience on that unit.  Special mention to 2 Center and Critical Care who are receiving this award for the 3rd 
time. 
 
Emergency Department 
2 North 
Critical Care 
2 Center 
4 South 

 Patient Belongings:  Please make sure to utilize the Patient Belongings Sheet- on ALL the patients.  We 
don’t want to lose anyone’s possessions.  

RN and Tech Competency: 
In order to comply with social distancing guidelines, the 2020 RN and Tech competency programs will occur 
via online education programs and small group on unit practice and validation.   Your unit educator/manager 
will contact you with details at a future date.  The live, large, centralized competency sessions are canceled.   If 
you previously registered in iLearn, that registration will be cancelled.  No registration will be required.  
 
HUC Competency: 
The HUC Competency sessions will be held on 6/24 (8am-10am, 1pm-3pm) and 7/22 (1pm-3pm) in the 
Auditorium. Registration is through iLearn- look up will be Phelps HUC in iLearn.  Attendance numbers may 
be limited due to room size. 
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Transfer Mobility Coach (TMC) Program:  the next TMC training class will be on June 18th.  Please 
see attached flyer if you are interested.  
 
Educational Opportunities: Most conferences/classes are on hold until further notice. 
Northwell Conferences: To register: Northwell.edu/NursingEvents.  Times and contact hours are listed on the 
registration site.  

American Nurses Association (ANA) enterprise: FREE COVID-19 webinars are available for nurses that can 
be accessed any time. Click on the link: COVID-19 Resource Center, for: 

• PPE guidelines and best practices 
• Essential ventilator skills for non-ICU nurses 
• Expert help to navigate ethical challenges and moral distress 
• NEW! Managing your mental health needs while taking care of COVID-19 patients. 

Kathy Calabro also posted this link on the Nursing Website, in the COVID-19 tab. 

Organizational Development Department Classes:  Classes are resuming in June.  You will be 
notified if there is any change in classes that you registered for.  Please check your Northwell emails frequently, 
this is how you will be contacted regarding any information pertaining to a class.  

• Conflict and Delegation, June 25th, 8:30-4:30p. 
• Being in Charge: A Professional Development Workshop, July 10th, 8:30-4:30p. 
• EBP Workshop, July 30th, 8:30- 4:30p.   

   
Infection Prevention Team: All staff must wear a hospital issued surgical/procedure mask at all times 
while in our facilities. No fabric face coverings or fabric face masks within the facility. 
 
  
BLS Classes – BLS classes will resume on June 8th.  The classes will be smaller in size to accommodate 
proper distancing. Please call Organizational Development to register for a class if your card is expiring.  
 
 
Northwell Competency: 
Northwell’s Nursing Department 2020 Competency iLearn training has been assigned to all RNs, Techs, 
MHWs, LPNs and HUCS.  The competency assignment will take approximately 1 ½ to 2 hours to complete. 
    
 
Nursing Promise Program:  Nursing Promise is a donor-funded program providing incentive and 
financial assistance for Phelps Hospital Northwell Health employees beginning or advancing a career in 
nursing.  
 
Employees accepted into Nursing Promise receive an annual grant from Phelps to assist with expenses.  
 
Nursing Promise supports two paths to a BS in Nursing.  Employees may earn a Bachelor’s in Nursing, or if 
already an RN one may pursue an RN to BS in Nursing program.  
 
 

https://urldefense.proofpoint.com/v2/url?u=https-3A__email.nursingworld.org_e2t_c_-2AVsHp5R1R6sgPW5QScHg4tXn810_-2AVwsCK52HYnkzW620xS47-2DYdDY0_5_f18dQhb0SbTM8YHrCHW3t1Tzl50RnyCVpPFSS2scXgmW1FSlVp56qZCNVbxYmW4s0Wm3W5CRk-5Fm95RT6yW4vFpLQ98RG7BW96dDSG5CqBkGW90G7th8S3yR5VbY02S4s7Z-2DXW3LjvRP2z94g2W3zCRX-2D4XyMkMW6qcmxz2FJdGnW3SQgn23-5FCV3gW3V-5FTcn5bnH9YW2w15NM3M3Kx5W60Rkcx4Dl4vzW3sxGzC9bhnv1W94q7cq6VKJl2W1hC-5F8g5lppF5W7qQ6MZ7sm8DpW7TZGqW6wRN5gW8VM7Nv4R67XgW5lZr6292Wv7lW75R-5FH-2D6sFrl7W2Pf-5FLg4P3s0dW6xSWnF4Gkcp6W7VSg2K6W3DdcW60RjVt4MR1THW227-5Fpp52lQRQW30wSCW2NNb71W1Fqj3z3qY36qN4P7MV4rPpMvVrJh2D7y8T-5F3W1x49hc2n6HTjW24fzNx5M4z1BW7nbX-5FQ1w3j4CW5mSYQ16M-5F8lGW7xMV3s14Y-5F0HW46nWjb6qV1htW4glDds6MXFhYN4P1cGHrVCHqW56gBW-2D7KGMR-5Ff33MjNb04&d=DwMFaQ&c=vq5m7Kktb9l80A_wDJ5D-g&r=IeDC2iVGgd32JPGmjCu6OGV60JmQL7LxQ7JMhrF9G1w&m=4clEJsfFLFnVuavqx_m1Mtjat0Mri573t5Lmws7ekB4&s=8XZUrim08sSHjiuRK_xlUFkN-Hp2K9aqAq4l66zA_tg&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__email.nursingworld.org_e2t_c_-2AVsHp5R1R6sgPW5QScHg4tXn810_-2AW5q-5Flpy9ksCr1W1nwRl63lD7CL0_5_f18dQhb0S65P2RMFfcVWnFjF2FnqDGW1jyHD46Cc723W1rts4V75xjvdW3-5Fp-5FCC2GJqQ2W76mzNk1V30DQW4cPQ2g5GhM7hW4G4TF342H-2DYFV5Gn9w2nrswdW3nZdfR36nNYpW48TYrb8sFSMZW9bHvMB8J6sG5W6q4K8c10GyvFW3kTVvq8-2DzGJnW7ytFg76Fcly8W3JzN6x3BRSnqMZfzgWdx174N1ZS0jxGWktQW964ZZZ2X2-2D5vVspcFC2GkK1gW7jH-5FXb99RP-2D-5FN2nwKP5BFBNJW61YfFY1-2D6KsTW3BdWWp5F7ByXW2T1pG48r3J9cW3JGksW2GkJKYW2YxlRM4-2DcRvVW8hWw3m19v8JjW3sX-2Dq07wXZTwW84WtyL6mgsBcW7YSJq36b-2D1rdN3sNhBYJGZfGW1RCkl-2D870fGSW6pbzQn97f80-2DVWn3F08-2Dr5v2W5GFQzH8zBD-2D5W8Mv7Qt181xPhW40mc7h39cS0CW8Nmtmw6MK3s1W1qrHZt2RYDWLW3mrBXP1b98wbW6KXrSH7wBtr4W6CbNkW6n-5F4fQW85kBTZ5Tm-2DX6N67XPXXxsySnW787kh24rXcDFW1GvxJs4YhytWW41QBGF903tXGW5-5FqD-5FZ80hkFSVC5LkY5YFQD3W7-5FRXkh43kgpkW9f7hWF8j5zyFW9f2jLv85KvJkW70HZ4f7C1kDfW5tk-2DCB1Hks5WN18RSrQDftC-2D103&d=DwMFaQ&c=vq5m7Kktb9l80A_wDJ5D-g&r=IeDC2iVGgd32JPGmjCu6OGV60JmQL7LxQ7JMhrF9G1w&m=4clEJsfFLFnVuavqx_m1Mtjat0Mri573t5Lmws7ekB4&s=HWVMZV3BdhZdm2sLQq3Wj5TGegLwlSCrGYtpzDiJPnc&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__email.nursingworld.org_e2t_c_-2AVsHp5R1R6sgPW5QScHg4tXn810_-2AW5-5Fk6x94vsVF1W84L6tx1hyfT10_5_f18dQhb0S64C7wjzHDW12ZqNb2-5FY3mFVlv3-2Df1gBt-5FxW2N9KZ03CcbbbW5vf-2DH43SQKnMW5DS30G7K2-2D65N4zv3f3l1tFLW503T7k4vkZpTW43LXtg4PWSB3W31VSP-2D6Nb7nLW5g3hPV6Ys9RYW9b852W4zBP5hW5DwpbF4z6Q2SW1Cb2Yr8dV0f0W1fT2xT73f4DHW1T3Cyf15-2DZnkW2nYRKR2Mw-2DhBVMzWb55-2D0x-2DQW4vMLks5rM5GbW4PMbrh51qSJ1W1N5vSF2Sj-5FkQN5-5FCyY48679nW35vZTl9kR9xJW6spP-2Dg22PGYsW1yw62H2K1SzjW3CzxZ22nFfg0W7wR88d56TbSFW4zhR6M2FDNVGVr7gnV6qLmgVW2cQjbp6D-5F2D8W96Ll6J3pZR9wW3yyMg37HTLSzN56ddD39t8g2W4GzHCz8SDbf0W7yH9253zGt1kW3vn-2DV032GqF4W2txX6-5F6YMGF2W5-2DJSMz8Jx2rkW7-5FFWxJ14mkJDW4lTjf36BprLyW3TSrm-5F2M-2DXHJW5-5FS5gr8CpL7VW8KgSg-2D3Q60zRW7mjNpv3gRHNDW9bVXgc3jKtjBW5T9pcB244224W3vnGWd7cnTKbW5LM3-5Ff5GXxNcW72B2SX7TM2BPW46VNdY47HmJyW1ykkZ01Lsd5XW4FtY6B5fwm2TW6Xg1jQ5N-5FFwxW9l-2Dl-5FV7zYZ3YW94Wghp8n9lRfN7g-5FzYQBcv6qf22g62d03&d=DwMFaQ&c=vq5m7Kktb9l80A_wDJ5D-g&r=IeDC2iVGgd32JPGmjCu6OGV60JmQL7LxQ7JMhrF9G1w&m=4clEJsfFLFnVuavqx_m1Mtjat0Mri573t5Lmws7ekB4&s=u6k-hCwrUtSVcihx8EA9F6aGNUcRPX75juzwAkxsU_k&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__email.nursingworld.org_e2t_c_-2AVsHp5R1R6sgPW5QScHg4tXn810_-2AW802GWg1GhcXMW3nW51X2ByvqQ0_5_f18dQhb0S4JY2RMFfcVWnFjF3QwWz5W1jyHD-2D6sjZ07W5phGrN3zMq-5FKW1-2DWmp22GJqPRW8fK-5FzZ5D4rMCW6Ps6HG2SFm32W2jzmQf6KVvnrW4MmWh25SP4CYW1JtD9h2K7pmrW85wGM325HnYSW4vvMW96TRrT1W7rKZJb4F0Ls7W1yGl0Q87nSVkW1VMlLb1JcR3nW8s3Vtw5-5FYfnLVDCtpl4Ry-5F96W1tvGlt1XVGRzW5Bwjcs5vBWMvV93F9x72bPRWW78-5FPl71s9Y9JV9VMnX11kW1vW2GTyyF7F3LRMW4f71SP1C1H75W1VKfvP7FnrnrW1t-2D57L3cVqkxW4NM9fY52g0ZMN21Xw548bt2ZW5j2BhJ7cqFL4W6P5ZtS4sjWvkW6Pv4zJ23x68lM9VfzY6tHZ3W9kZstK342y6rW74wXsb2Q7Bt4N97f80WVVrZ2W8RY-2DgK5G89bnW8zs-2Dn58Mv7QtW180hlQ14F8syW39cVTH8F-2D2RSW6MHpyw1qrKmkW7w-2DPf73kG6hvW1b87L16Jw45-5FW4tnZfc81DcVBW5f-5FTFs9105mhW7DK-5Fp77MwRWGW4ZNgV986S798W9ggjWT1Jt4bFW4XjjM23sdSCHVxq-2DXJ3ggj0YW8FxT8b50511LW6bbrV81SB0ZxW7s4XTB88tZkHW9lJtj02jMz8fW8rJ7yk184rSTW9bPl5N2KHXQ-5FN5vPHtJz1D-5Fqf1vDqFH03&d=DwMFaQ&c=vq5m7Kktb9l80A_wDJ5D-g&r=IeDC2iVGgd32JPGmjCu6OGV60JmQL7LxQ7JMhrF9G1w&m=4clEJsfFLFnVuavqx_m1Mtjat0Mri573t5Lmws7ekB4&s=yMepagqAIfs5IIKph90XgEabOdrV3ea2X47581ZjfJk&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__email.nursingworld.org_e2t_c_-2AVsHp5R1R6sgPW5QScHg4tXn810_-2AW1bMsy14Qqg3nW926vn6718MlG0_5_f18dQhb0S65P7wjzHDVWVKx32FnqvpW2y7StZ6rqFD-2DW81nGBD3zMStlW1-5FJ-5FMY60prFHW1NW5Qy5MHfB8W1RWxkL6XTnmfW2qfQhj7QlFwcW4vBZ9X4vzCHqW2bYNK679Tqs7W86g1Zk93cNH8W5Sk13H83BdD9W1LxNKw6gPgQjW3v9qNK7ptnPcW24D4XJ8ZLGJ7W5w6gqt5GKB1-2DN33ZPPM-2D2S-2DdW1ZGdm81fVcN0W8XcGyB2X2T-5FqV2Rwyv1ks9k8W3Gn77H2ttXzqW5TQvh651kbmkW7Sqq2s1qWDNcVVTK253zpghMVm0prL1cQNjJVrLhb34TRn86V-5F1jpj8xn4xWW75kdd87rJG1QW3YBHKZ4h2S5XW2cyL6Z8HFXYMVr1fcq5kYnTzW3fBj5J19Xbk3W9hn85l5pc9WbW4GQSn14DVjH3W2ncpB750MHVgW63ZtP22pbWQDW73tk9Q8ZTd-2DtW3L5KVH5QjhwJW81zHMj7HB5pkW8y1yJR5vtYkhW2FzM7d7yHh9nW85rCCC7S-2Dm9SW5yV1L36DwVrjW4lpj-5Fj1-2D5GFbW2-2DLjJ24nJttBW74MC6G6g-5FqrNW8px-5Fmb3vH86bW2sn4Lh5gqFwtW8LwJkr79C9ZNW63hxxb2cjvJjW8DtL8G88tZw8W9lJtfF2bRXbZW8rnymS181636W9bPl5N2KHWgkN7hxTk-5FVk1KCf44CnM003&d=DwMFaQ&c=vq5m7Kktb9l80A_wDJ5D-g&r=IeDC2iVGgd32JPGmjCu6OGV60JmQL7LxQ7JMhrF9G1w&m=4clEJsfFLFnVuavqx_m1Mtjat0Mri573t5Lmws7ekB4&s=auclf79gEGq74e-Y7ykQsxbIRFFnGDZVyhgl4vnCc_I&e=
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Nursing Promise Scholars  
• Must be accepted and enrolled in an accredited program to earn a BS degree in nursing. 
 

• Must complete their degrees within four semesters in two consecutive years. No award is given for less 
than two semesters. 

 
•  Complete “Work Promise” after graduation as defined in the policy in lieu of repayment of cash stipend. 

 
If you will be starting class in the Fall 2020 semester, the application for Nursing Promise is due by August 
1st.   
 
 
If you are interested in applying please contact Alicia Mulvena of Organizational Development for an 
application, contact info is: amulvena@northwell.edu. Or 914-366-3165. 

 
Patient Education: 

• The agreement with Wellness Network has been signed. Wellness network is the vendor for Patient Ed 
videos. The old videos on Allen TVs will be replaced by updated and shorter videos. We have access to 
the library however we need to streamline the list of videos that needs to go on the Allen TV. 

 
Journal Club: The Journal Club added an interesting  new article - “"I Was a Spectacle... A Freak Show at 
the Circus": A Transgender Person's ED Experience and Implications for Nursing Practice”.  
 

 
Nursing Website: a COVID-19 RESPONSE Page was added to reflect a time-line of activities to capture 
and highlight support services for our front line heroes. 
 
 
TPN/PPN:  TPN  and PPN  are now being dispensed as 2 liter bags. Discard  any remaining fluid and hang a 
new bag/tubing every 24 hours.  Pharmacy is preparing a new bag daily. Alternating bags are no longer 
necessary. 
 
Magnet Moments:  Shared Governance Council meeting update 

On May 20th, we had our second series of “virtual shared governance council” meetings. As the number and 
acuity of our patients with the coronavirus is decreasing and we strive to create a more normal work 
environment, more of you participated in our shared governance council meetings. A big thanks to Judy 
Kennedy, RN, Candice Johnson, RN, Carol Daley RN and Rachel Ansaldo, RN, for leading these virtual 
meetings. We had some challenges using Microsoft Teams, but we need to continue to practice so that we have 
our processes perfected in time for our anticipated “virtual” Magnet site visit where we will “Clarify, Verify 
and Amplify” our many achievements. Here are some of the highlights:  

Recruitment Retention and Recognition Council 

• Our first DAISY recipient will be recognized in the next few weeks. Stay tuned for the “cinnabon” 
smell. 

• Nurses again voiced appreciation for the Relaxation Room to help “take our minds off things” and that it 
is open 24/7. Members also use the Tranquility Tent, open day hours. 
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New Knowledge and Innovation Council 

• The sources of evidence (SOEs) for the New Knowledge, Innovation and Improvement (NK) section of 
the Magnet  document were shared. Discussion involved the next steps for each of the examples and 
how we have and are planning to sustain those examples.  

• The Research table In the Organizational Overview (OO9), highlights the research where our clinical 
nurses are Principal Investigators (PIs).  

• The Convalescent Plasma study is still open for eligible patients. Dr. Komorowski is the PI, but many 
of our nurses are involved with implementation: administering the plasma, monitoring the patient and 
collecting/forwarding data to Barbara Turner, research RN. 

 If you identify a new patient with COVID-19, please contact Barbara at x1949 or vocera. 

Professional Practice and Development Council 

• Candice Johnson thanked all members for what you do every day. You are essential! We need every 
nurse to be involved as we get ready for our Magnet visit, so Please: 

o Volunteer to work on your unit’s Virtual Magnet Board. 
o Spread the word that Career ladder workshops are resuming 5/22/20 
o Review sample "job descriptions" for Magnet Motivators (RNs) and Magnet Champions (non-

RNs) being sent to our council members for future discussion.   

Quality and Safety Council 

• 1Q2020 data was submitted to NDNQI.  Pressure injury prevalence day is Tues. June 23.  
• Candace Huggins, RN presented an RCA (“falls with injury” case that occurred in the ED). 
• Cherry Lyn Fuentes RN presented analysis of Safe Patient Handling Needs Assessment. 

CNO Advisory Council 

Mary McDermott, RN, CNO, recognized the care each of you provide every day, saying   that this “year 
of the nurse was like no other”. Mary read the words on a plaque, which she is personally presenting in each 
patient care area to commemorate nursing this month. Mary highlighted the extraordinary flexibility and agility 
of all of our nurses and the wonderful teamwork which became more transparent and palpable during this time 

 
Nursing News is compiled, edited, and distributed by: Alicia Mulvena (Organizational Development).  If you would like to submit 
information for publication please contact: Alicia Mulvena, amulvena@northwell.edu, or ext. 3165 
 

mailto:amulvena@

