
1 
 

Phelps Hospital  
Nursing News  
March 2019 

 
Celebrations: 
 
Shijin Jose, RN of 5S passed PCCN certification  
 
Eileen Maher, RN of 5 North received her Gerontological Nursing Certification 
 
Catherine McCarthy, RN of OR advanced to RN II on the Clinical Ladder.  
 
Amanda McNiff, RN of 5 North received her Med/Surg Nursing Certification. 
 
Matthew Thompson, RN of OR advanced to RN II on the Clinical Ladder.  
 
Samantha Weldon, RN of 5 North received her Med/Surg Nursing Certification.  
 
Kristy Miyashita, MST of 5 South passed her RN NCLEX and will be leaving for the Peace Corps in April.  
 
Jenna Harris, RN of 1 South graduated with her BSN from Franciscan Missionaries of Our Lady University.  
 
Sharon Lind, RN of 1 South graduated with her BSN from Franciscan Missionaries of Our Lady University.  
 
 .  
 
Educational Opportunities: 
 
Managing Oncologic Emergencies: July 11th or November 8th,  8am-4:30pm at New York Presbyterian.  
 7.5 contact hrs. $225.  To register: www.nyp.org/nursing/news/cme.  
 
Nursing Leadership Basics: This is a 3 day program at Northwell for new: Nurse Managers, Asst. Nurse 
Managers, Nursing Directors, or Nurse Educators.  The class will be held on: May 20-22, or August 5-7, or 
November 11-13.  Registration is through iLearn- Enrollment must be approved by the registrant’s 
Director/Supervisor. Contact ryounghans@northwell.edu for assistance or information.  
 
Organizational Development Department Classes: 
 
What You See, What You Say…: 4/23/19, 9a-1p in the C level Classroom. Register in HealthStream.  
 
Everyday Bias Workshop: April 17th, 1-3pm.  Register in HealthStream 
 
Professional Development Workshop: April 26th, 8:30am-4:30pm.  7 contact hours, fulfills RN Level II 
requirement on the Career Ladder.  Register in HealthStream.  
 

http://www.nyp.org/nursing/news/cme
mailto:ryounghans@northwell.edu
https://www.google.com/imgres?imgurl=https://i.pinimg.com/236x/d5/b7/db/d5b7dbcca70d5fa26e5024773aea2887--st-patricks-day-st-pattys.jpg&imgrefurl=https://www.pinterest.com/ldorwin04/st-patricks-clip-art/&docid=CUOpmGvbdrq8uM&tbnid=C1vN8JAbip3dLM:&vet=10ahUKEwjw2JiEqtfgAhXrV98KHSenCgUQMwiQASg4MDg..i&w=236&h=236&bih=874&biw=1280&q=st patricks clip art free&ved=0ahUKEwjw2JiEqtfgAhXrV98KHSenCgUQMwiQASg4MDg&iact=mrc&uact=8�
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Safe Patient Handling News: 
 
Air Tap has been added to the Lift/Transfer Assessment. The assessment is required to be done on admission 
and every shift. Any technical concerns/issues with the assessment, please call IT.  
 
 

 
 
Transfer Mobility Coach (TMC) Program: There are 2 training classes for new TMCs, please read 
the attached flyer.  
 
Safe Patient Handling Competency: Please see the attached flyer with the dates for the Safe Patient 
Handling Competency.  Don’t wait until the last minute to register.  
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Reminder from Safe Patient Handling Committee:  

• The maximum recommend weight limit for manual patient 
handling is 35 lbs. Aside from the patient’s weight always 
consider patient’s mobility, cognition, and ability to cooperate 
when moving or transferring patients. Use appropriate patient 
handling equipment/device.  

• Do not move a patient on an uninflated HoverMatt or Air Tap.  
• Do not leave an inflated HoverMatt or Air Tap under the patient.  
• When available, activate the Max Inflate function of the bed 

when transferring or moving patient. 
 

 
Patient Education Committee:  the patient education videos on the Allen TVs are up for renewal this 
year. If you feel that any video is not relevant, not being watched, or out of date please pass that information on 
to Lena Lulaj or Patricia Fong, co-chairs of the Patient Education Committee.  
 
Keeping It Clean With The Infection Prevention Team: 
 

 

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiS7urw3-jgAhXFVN8KHV6yBl8QjRx6BAgBEAU&url=https://marlinmedical.com.au/product/hovermatt-air-transfer-system-single-patient-use/&psig=AOvVaw1sSn3QLKjb6EC-Buay95T5&ust=1551797919080107�
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Nursing Promise Program: Nursing Promise is a donor-funded program providing incentive and 
financial assistance for Phelps Hospital Northwell Health employees beginning or advancing a career in 
nursing.  
 
Employees accepted into Nursing Promise receive an annual grant from Phelps to assist with expenses.  
 
Nursing Promise supports two paths to a BS in Nursing.  Employees may earn a Bachelor’s in Nursing, or if 
already an RN may pursue an RN to BS in Nursing program.  
 
Nursing Promise Scholars  
• Must be accepted and enrolled in an accredited program to earn a BS degree in nursing. 
 
• Must complete their degrees within four semesters in two consecutive years. No award is given for less 

than two semesters. 
 
•  Complete “Work Promise” after graduation as defined in the policy in lieu of repayment of cash stipend. 
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If you will be starting class for the Summer 2019 semester the application for Nursing Promise is due by 
May 1st.  
 
If you will be starting class for the Fall 2019 semester, the application for Nursing Promise is due by August 
1st.  
 
If you are interested in applying please contact Alicia Mulvena of Organizational Development for an 
application, contact info is: amulvena@northwell.edu.   
Or 914-366-3165. 
 

Stroke Center News: For the ninth year in a row, Phelps has received the Get with the Guidelines-Stroke 
"Gold Plus" Achievement Award  for implementing specific quality improvement measures for the diagnosis 
and treatment of stroke patients as outlined by the American Heart/American Stroke Association. The “Get with 
the Guidelines-Stroke” program helps hospital teams provide the most up-to-date, research-based treatments 
with the goal of speeding recovery and reducing death and disability for stroke patients. Phelps earned this 
highest level award by meeting quality achievement measures including the aggressive use of medications and 
risk-reduction therapies at a set level for a designated period of time.  
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Nursing Website: 
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Pain Corner: 

Chronic pain affects more than 100 million people in the United States and accounts for 20 percent of outpatient 
visits, 12 percent of all prescriptions, and over 100 billion dollars in direct and indirect expenses. Pain-related 
expenditures (direct costs and lost wages) in the United States exceed those for cancer, heart disease, and 
diabetes combined .The use and misuse of opioids for management of chronic pain is a major concern, with 
problems arising from their multiple adverse side effects including drug dependency, from drug diversion, and 
from under-treatment of chronic pain symptoms for fear of opioid abuse. Chronic pain is thus a major medical 
and social issue, affecting the quality of life of individual patients, their friends and families, the work force, 
and society in general. (Up to Date)  

Nursing assessment is the basis of our nursing practice. Good documentation of pain is essential to the recovery 
and evaluation of pain treatment modalities. Pain needs to be assessed on admission and frequently throughout 
the shift. There needs to be a comfort goal established for patient pain management. Is zero a realistic goal? Not 
usually. Everyone’s pain tolerance is different. We see this every day. Pain is a subjective assessment 
depending on patient statements or actions. Chronic pain patients may state that they can function at a 5 and are 
satisfied with that number. It is based on their needs. . 
Pain assessment is done on admission, with vital signs, and when giving pharmacological and non- 
pharmacological treatment. Reassessment is just as vital in the evaluation of the treatment. Currently our pain 
re-evaluations are required at the following times: 

1. Parental medications (IV, IM, or SC) are due to be reassessed within 45 minutes. 
2. Oral and rectal medications are due to be revalidated within one hour. 
3. Non- Pharmacological treatments are reassessed within one hour. 

With our multimodal approach to pain please remember to document your excellent care! Get credit for what 
you are doing. Please keep up the great work. (Submitted by Margaret Cotter Santos MS, RN, ACNS- BC, 
CCRN) 

 
 
Emergency Department News: The ED room numbers are being rearranged for better flow as identified 
by the ED Unit Council.  Notices will be posted on the rooms for a two week period beginning March 4th to 
socialize changes.  
 
 
Nursing News is compiled, edited, and distributed by: Alicia Mulvena (Organizational Development).  If you would like to submit 
information for publication please contact: Alicia Mulvena, amulvena@northwell.edu, or ext. 3165.  
 

mailto:amulvena@

